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Background 

1 Gibson and McKenzie (2014) p.242. 

The success of RSE 

Interests 

2 Ibid. 
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3 http://www.immigration.govt.nz/employers/employ/temp/rse/default.htm; 
http://www.immigration.govt.nz/employers/employ/temp/rse/RSERequire
ments.htm 
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Ideas 

4 See Bedford 2013 for a survey of the intellectual context of the 
time. 

http://www.immigration.govt.nz/employers/employ/temp/rse/default.htm
http://www.immigration.govt.nz/employers/employ/temp/rse/RSERequirements.htm
http://www.immigration.govt.nz/employers/employ/temp/rse/RSERequirements.htm
http://glossary.immigration.govt.nz/IntentionToWork.htm
http://glossary.immigration.govt.nz/IntentionToWork.htm
http://www.immigration.govt.nz/opsmanual/34418.htm
http://www.immigration.govt.nz/opsmanual/34418.htm


Institutions 

● 

5 Pastoral care broadly refers to providing for the well-being of 
workers (e.g. transport, training, accommodations, medical 
insurance, protective equipment, on-site facilities, etc.). 

● 

● 

● 

6 Details on the IAUs and other information is available at 
http://employment.govt.nz/er/rse/index.asp . 

http://employment.govt.nz/er/rse/index.asp
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7 See for example: http://www.radionz.co.nz/international/pacific-
news/299512/game-changers-pacific-rse-workers-in-nz  

http://www.radionz.co.nz/international/pacific-news/299512/game-changers-pacific-rse-workers-in-nz
http://www.radionz.co.nz/international/pacific-news/299512/game-changers-pacific-rse-workers-in-nz


Conclusion 
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Could the RSE be replicated? 
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